) Police Officer Salary DA

The Lima Police Department offers an attractive wage scale that is competitive with private business and other
major police departments.

The following pay rates are effective for January 2008:

Seniority January 2008

. $37,107.20

Hire Date hourly $17.84
$39,000.00

12 months hourly $ 18.75
$40,768.00

24 months hourly $19.60
$42,577.60

36 months hourly $20.47
$44,470.40

48 months hourly $21.38
e $44,990.40

y hourly $21.63
. $45,531.20

y hourly $21.89
18 vears $46,030.40

y hourly $22.13
22 years $46,508.80

hourly $22.36

AN EQUAL OPPORTUNITY EMPLOYER

4 Welcome )5 |

Thank you for inquiring about a career opportunity with the Lima Police Department. The Department is
looking for men and women with the desire to serve the citizens of Lima, Ohio in a law enforcement capacity.

If you are looking for an opportunity to serve, The Lima Police Department offers an attractive wage and benefit
package that is competitive with private business and other law enforcement agencies, as well as a good work
environment and an opportunity for personal and professional growth.

The Lima Police Department is a modern, progressive department with a vision to the future in policing. Hiring
of all new employees is done by competitive Civil Service testing on an as needed basis. Applicants must score
a minimum of 70% to obtain a passing grade.

If you have questions, or if you know someone who may also be interested in becoming a Lima Police Officer,
please contact us at (419) 221-5261. Additional information about the Department may be found on our website
at www.limapolice.com
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)5 About Lima, Ohio B

Located in Northwest Ohio, halfway between Toledo and Dayton, Lima’s population is approximately 41,578
and has a retail market of more than 400,000. Lima’s thriving downtown area is a hub of activity with an
abundance of cultural and education opportunities, as well as, a state-of-the-art Convention Center making Lima
a great place to eat, shop, and do business. Lima is a family friendly community that is working hard to keep
pace with our growth, while maintaining our charm. Once you have visited Lima, you will see that our city is

someplace special. We invite you to build your dreams here, a community of endless opportunity.

Lima’s business environment is as progressive as it is diverse. Our corporate residence includes Fortune 500
companies like Ford, General Dynamics, Proctor and Gamble, as well as, several high-tech manufacturing
companies with strong civic leadership, a highly educated and motivated workforce, and strong customer base.

Downtown Lima has buildings registered on the National Register of Historic places.

Lima is a place where you can find a fulfilled lifestyle. Enjoy the varied retail shopping experience of our mall
and specialty boutiques. Feel the thrill of our sporting events from collegiate baseball club games to stock,
sprint and midget car races at our speedway and motorsports park. Participate in unique events, activities, and
festivals at our fairgrounds, parks, and recreational facilities. Enjoy scenic hiking, biking, and walking trails.
Partake in the multitude of arts and cultural activities as you see a Broadway show, hear our fantastic symphony

orchestra or enjoy an evening production at our local performing arts theatre.

AN EQUAL OPPORTUNITY EMPLOYER



&) About The Lima Police Department &

The Lima Police Department employs approximately 103 people, of which 82 are sworn police officers and 21
are civilians.

On August 23, 1997, Chief Joseph Gregory Garlock was sworn into office. The appointment of Chief Garlock
has brought new direction to the Department with a mission to work in partnership with the community to
improve the quality of life by creatively solving problems related to crime, the fear of crime, and neighborhood
decay and to safeguard the constitutional rights of all.

Other facts about The Lima Police Department:

= Patrol approximately 13.34 square miles

= Patrol 8 parks (269 acres), Ottawa river, 4 reservoirs
» 3 patrol shifts with non-rotating shifts

= Patrol is broken down into 6 separate beats

* Canine is among the specialized units within the Department
»  Full-time firing range

* Computerized mugshot system

= Computerized fingerprint identification system

= Full range of Detective and Support Bureau Services
= Computer Forensic Specialist

» Radio system with 10 Dispatchers

»= Mobile Data Computers

*  Pro-Active Crime Enforcement Unit (P.A.C.E.)

* Bicycle Patrol Team

* SWAT Team

= Hostage Negotiation Team (H.N.T.)

= (Crisis Intervention Team

= (Critical Incident Team

The Lima Police Department strives to be an organization in which we value each other, creating an atmosphere

that encourages innovation and commitment to advance our vision, mission and values; that is ethical and
professional in all we do.
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Employee Benefits

&

The Lima Police Department offers an attractive and competitive fringe benefits package:

Paid Training

Health Insurance
The health insurance plan covers the officer and
family and is provided at a reasonable cost.

Life Insurance
$20,000 Group Term Life Insurance
The City provides at no cost to the employee

Vacation Time

1 calendar week time for 1 year of service

2 calendar weeks for 2 yrs but less than 8 yrs

3 calendar weeks for 8 yrs but less than 15 yrs
4 calendar weeks for 15 yrs but less than 20 yrs
5 calendar weeks for 20 years or more

Paid Holidays
12 paid holidays per year plus officers birthday

Priority Holidays

All employees shall receive three (3) priority holidays
with pay which may be carried over to a new calendar
year to no more than three (3) years accumulation if
not used or cashed in during the received year.

Paid Sick Leave

15 days per year. After employee has
accumulated 95 days of sick leave, the employee
(at employees option) may trade 5 days of sick
leave for 5 days vacation one time per year.

Clothing and Equipment Allowance
Uniforms and equipment are provided at no cost
to the officer the first year of employment. A
yearly uniform allowance is provided per police
officer and per plain-clothes officer.

Prescription Drugs

Vision Care and Dental Plan

Personal Liability Insurance

Civil Service Protection

Retirement

After 25 years of service and age 48, members are
eligible to receive 60% of three highest years
allowable earnings with a maximum of 72% after 33
years.

Members are also eligible for D.R.O.P. Deferred
Retirement Option Plan, which permits officer to
accumulate additional funds for retirement, while
continuing to work and receiving their normal salary.

College Tuition Reimbursement

Annual Service Credit

Family Leave
After one (1) year of service.

Military Leave

When called to serve in the armed forces of the
United States; 22 (8) hour work days or 176 hours
in a one calendar year

Deferred Compensation Program
May join at the employees option

Credit Union

Health & Fitness Incentive and In-house Fitness
Facilities

Promotions
Eligible to take Sergeant’s examination after five
(5) years experience on the Police Department.

Fraternal Order of Police (F.O.P.)
Union representation
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4 The Selection Process 4

The responsibility associated with a law enforcement
career is significant; however, there is tremendous
benefit and pride in serving and protecting others.
Not only will you ensure the safety of citizens, but
you will also uphold the law, and ensure that the
rights of citizens are preserved. These
responsibilities make this profession among the most
important in maintaining the integrity of the laws
created on the local, state, and federal levels.

The Lima Police Department has a strong focus on
the initial training as well as continuing education of
police personnel. The Department dedicates itself to
providing the finest service possible to the citizens
of Lima.

Prior police experience is NOT required, so if you
are ready for a rewarding career that will provide
life-long skills and continue to be a challenge, please
consider this career!

To qualify for the position of Police Officer, you
must complete the following steps in the testing,
background, and selection process:

Step 1: YES!! I want to be a Police Officer!!

The first step is to call the City of Lima, Human
Resource Department, (419) 221-5222, and request
your name to be added to the Civil Service Board
Examination Date Notification List. 1. You must be
21 years old in order to be appointed (and no older
than 35); 2. You must have a valid driver’s license;
3. You must have a High School Diploma, or GED
equivalent; 4. You must be a U.S. citizen.

Please note: Application-filing periods are
announced by the City of Lima Civil Service
Commission on an as-needed basis.

Step 2

Hiring of all new employees done by the competitive
Civil Service testing requires applicants to score a
minimum of 70% to obtain a passing grade.

Step 3

After receiving the Civil Service’s eligibility list of
applicants and copies of each applicant’s Civil
Service employment application, a sufficient number
of eligible applicants will be contacted and required
to complete a police department employment
application, personal background questionnaire,
release of information waiver, and any other
necessary forms as determined by the department.

Step 4
Police officer and correction officer applicants must
successfully complete a physical ability assessment.

Step 5

A thorough and complete background investigation
will be conducted on those applicants not eliminated
by any of the aforementioned steps of the hiring
process. The background investigation will be used
to determine if the applicant meets and/or exceeds
the minimum employment qualifications for the
open position(s). Upon completing the background
investigation, the investigation file and a summary
of the investigator’s findings will be forwarded to
the Staff Services Division.

Step 6
Interview.

Step 7

Applicants will be examined with truth testing
equipment preferably after the background
investigation and interview is complete. Candidates
will then submit to psychological, CVSA, and drug
test.

Step 8

Oral interviews will be conducted after the above
steps are completed. Those persons present for the
interviews will normally include the City’s Human
Resource and Police Department Administrators.

(CONTINUES ON REVERSE)



Step 9

A medical examination to determine the
applicant’s fitness for employment will be given
to each applicant who has been offered
employment; this will include a drug screen.

Please note: Applicants found not to meet
departmental qualifications will be eliminated
from consideration. Elimination may occur
anytime during the hiring process.

Step 10

A recommendation to hire will then be made to
the Chief of Police by those conducing the oral
interview. The Chief of Police, if he accepts, the
recommendation, will then request the City
appointment of the individual.

Step 11
Candidates will be notified by letter of an
appointment.

Frequently Asked Questions:

How many people will be hired?

When will the next class start?

What are my chances of becoming a Police
Officer?

Many individuals express interest in employment
with The Lima Police Department. Since the
selection process is competitive, with a limited
number of individuals that will be successful, those
numbers can be overwhelming. However, the
number of individuals who are truly committed to
becoming a Police Officer drops dramatically.
There are a great number of individuals who do not
commit themselves to what is required for this
process. We realize it is a process requiring a great
time commitment; however, it is an extremely
important position with great responsibility that
must include a rigorous selection process. When
you consider this position, you should also consider
the many rewards that come with this position. We
encourage you to commit yourself to this process;
you will NOT regret it!

Important TIP!!
Keep your address current with us!!! You will miss
important information unless your address is kept
current with the Civil Service Commission and The
Lima Police Department. This information needs to
be provided in writing and can be mailed to:
* City of Lima, Human Resource Department

50 Town Square

Lima, OH 45801
Also mail to:
= The Lima Police Department

Attn: Sgt. Beverly Leary

117 E. Market St.

Lima, OH 45801
Be sure to include your name, your social security
number, and the “old” and “new” information to be
changed.

Residency Requirement: You must reside in Lima City at time of appointment or within the first year.
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&)} Background Removal Standards &)
for Police Officers

Unless otherwise noted, standards that reference a time frame will be calculated from the date the eligible list was established.

A.

Honesty/Falsification — Applicants may be

removed from the eligibility list for any of the

following reasons:

. At any stage of the background investigation

process, the applicant provides deliberate
falsehood.

Attempt to conceal derogatory information,
other false information, actions, and/or
involvement with any actions, which would
normally be considered as disqualifying in
nature.

A series of “less falsehoods” in any other non-

specific area of applicant conduct.

The deliberate attempt to distort any CVSA or

PSE interview/test to include operator

determination of deception in one or more areas

of concern.

Family History - Applicants may be removed
from the eligibility list for any of the following

reasons:

Failure to provide proper support for a family
member for whom there exists a legal
responsibility.

Failure to comply with any mandated provisions

of a court of domestic relations as it relates to
child support.

Any record of abuse of children, assault or

sexual, as well as, spousal abuse categories and

violations of TPOs.

Failure to provide support for one’s family as

ordered and decreed by any court of competent

jurisdiction.

Abuse categories as they relate to spouses,
children, or family members of whom there
exists a custodial care relationship; either by
assault or sexual, SHALL BE CAUSE for

non-consideration for recommendation
for appointment.

. Employment — Applicants may be

removed from the eligibility list for any
of the following reasons:

A past history of public employment or
employment within the public trust,
which would tend to show a violation of
that public trust to include illegal,
unethical, immoral, and/or any other
“higher standard” level of expectation as
it relates to such employment.

Past/present enforcement employment as
to the reasons thereof for termination,
resignation, or continues tenure of
service.

Special attention and significance needs
to be shown to past enforcement
employments by examination relating to
agency rules, regulations, directives,
written or oral orders, or any other
normally expected performance levels.
Attention should be directed to the
number of applications to enforcement
agencies, e.g., the reason thereto, and the
results of such applications thereto.

Expectation as it relates to ‘should have
known’, must be maintained for those
previously employed or presently
employed enforcement personnel.

. Ethics/Character/Morals — Applicants

may be removed from the eligibility list
for any of the following reasons:

Having a past history which would tend

to support a question of trust or lack of
trust; as it affects an applicant’s overall

(CONTINUES ON REVERSE)



ability to associate with people, status of
employment, or associates. Inability to maintain
a level of trust or ethical relationships.

Having a past history which would indicate
involvement with facets of prostitution;
promoting, procuring, compelling, soliciting,
engaging, or any other like offenses.

Sexual relationships with children, molestation,
importuning or voyeurism, any indications of
public indecency on a continuing level, incest or
any other perverse levels of sexual conduct, e.g.,
sex with animals, illegal homosexual contacts or
forced sexual relationships with members of
one’s own sex, etc.

. Traffic — Applicants may be removed from the
eligibility list for any of the following reasons:

Having more than two (2) moving violations
within a preceding twelve month period prior to
application; or having been placed under
revocation as a result of the Suspension Points
System; or the conviction to include any
subsequent reduction of charges of driving
while intoxicated, or a six point violation history
in the twenty-four month period preceding
application; WILL CAUSE unfavorable
consideration for recommendation for
appointment. ORC 2953.32(D)

Having a history of accident involvement which
would tend to show a lack of defensive driving
skills and/or the inability to demonstrate a level
of automobile operations commensurate with
the position of police officer.

. Criminal Activity — Applicants may be
removed from the eligibility list for any of the
following reasons:

Includes any thefts patterned or ongoing in
nature; or thefts from employers considered
serious in nature; or ANY THEFT ACTIVITY
while in a position of trust, may cause non-
consideration for recommendation for
appointment.

2. Includes any convictions, admissions,

and substantiated allegations/violations
for any crime for which the penalty
(classified as a Misdemeanor Level
Crime under the Ohio Revised Code, or
the Lima City Code), is classified as
serious in nature and/or repetitive
violations of a less serious nature.

ORC 2983.32(D)

. Substance Abuse — Applicants may be

removed from the eligibility list for any
of the following reasons:

. NARCOTICS/HALLUCINOGENS:

Having a past history that would tend to
demonstrate past use, addiction,
patterned abuse, etc., to hard narcotics
such as morphine, codeine, dilaudid,
Demerol, heroin, cocaine, crack, or
crank; or a demonstrated like past in the
use of hallucinogens such as marijuana,
hashish, THC, PCP, LSD, and/or any of
their derivatives or like hallucinogenic
substances. This abuse category also
includes the use of synthetic substances
and their counterparts.

The use, even one (1) occasion, of
heroin, cocaine, LSD, crack, crank, or
PCP; SHALL permanently preclude
favorable consideration for
recommendation for appointment.

The use of marijuana in its most
common form is limited to twenty (20)
AGGREGATE USES within their past,
and no use whatsoever within the two
(2) years preceding their application for
employment. Other forms of drugs and
narcotics should be weighed within the
auspices of the preceding parameters.

Admitted activities, convictions, proved
allegations, etc., SHALL BE cause for
unfavorable consideration for
recommendation for appointment.

(CONTINUES ON SECOND PAGE)



£} Background Removal Standards &}
for Police Officers

Unless otherwise noted, stands that reference a time frame will be calculated from the date the eligible list was established.

H. Applicant non-responsiveness — Applicant
may be removed from the process for any of the
following reasons:

1. Failure to appear for pre-interview/interview.

2. Failure to appear for CVSA examination.

3. Failure to appear for medical/stress test.

4. Failure to appear for psychological exam.

5. Failure to return Personal History
Questionnaire, or to respond to phone calls or

correspondence from Background personnel.

6. Unable to locate at address/phone number on
file.

7. Applicant is no longer interested in employment
with the Department.

8. Failure to appear for oral board.

Tutorials for the Civil Service Exam will be held December 16,17 & 18 and January 6, 7 & 8 from 5pm-8pm.
They will be held at The Cambridge Center Community Room located at 418 N. Central , Lima, Oh 45801.

Each session will review different material.
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